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Intoduction
A teacher's most important activity in a typi-

cal class environment is the one related to classroom
management. Learning and teaching cannot take place
in a mismanaged classroom (Marzano, 2003). In lim-
ited terms, classroom management is the management
of the class by educational motives. Within this frame-
work, classroom management could be defined as the
process of arranging the classroom environment and
its physical structure under the laws in order to satisfy
the expectations of the educational system, the cur-
riculum (of the lesson), the school, the lesson, the
teacher and of the students; constituting the rules,
relation patterns and administration of class order;
planning, presenting and evaluating educational activi-
ties; recognizing students' assets; providing student
motivation; arranging classroom communication pat-
tern; attaining classroom discipline; and of effective
and productive employment of time, human and mate-
rial resources in order to prevent students' undesired
behaviour.

Classroom managerial skills are intimately
linked to the larger concerns of teaching styles, mo-
tivation, interest, strategies for ensuring success, the
effect of group forces and the incorporation of men-
tal hygiene principles into daily classroom practice.
However, many educators and administrators have not
accepted the existence of the problems of managing
the classroom or they have related the problems to
poor teachers and their teaching. When problems of
managing class erupt the advice and guidance given to
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teachers will be to "'establish rapport", 'make learning
interesting 'or' manifest warmth, friendliness, under-
standing and patience for students'. These may be de-
sirable attributes to develop but in themselves they
will not help in managing the classroom. Other prac-
tical steps have to be taken to manage the classroom.
The class room managerial skills cannot be effective
if there prevail feeling of enmity, jealousy, rivalry
among different sections in the class mutual coopera-
tion and good will are essential for smooth working of
the class. The teacher should try to develop in the pupils
social qualities such as friendliness. Cooperation,
fellow feeling, tolerance etc., Let them work in team
spirit. Each pupil should be assigned some class-room
duty so that he develops a sense of responsibility and
gets the chance to display his worth.
The rational of this study was to explore the classroom
management skills faced by teachers in government
and private schools in Bangalore district. Although it
was a small study, yet results of this study would help
teachers improve their classroom management skills.
This will lead to effective teaching and learning process
in the schools.
Objective of The Study:
The objective of the study is to find out the influence
of independent variables on the Classroom Manage-
rial Skills of secondary school teachers.
Statement of Hypotheses:

The following are the hypotheses formulated
in null form :
1.There is no significant difference in the Classroom
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Managerial Skills of secondary school male and
female teachers.

2. There is no significant difference in the Class
room Managerial Skills of secondary school
teachers working in government and private aided
schools.

3. There is no significant difference in the Class
room Managerial Skills of secondary school
teachers working in private aided and private
unaided schools.

4. There is no significant difference in the Class
room Managerial Skills of secondary school
teachers working in government and private
unaided schools.

5. There is no significant difference in the Class
room Managerial Skills of secondary school
teachers working in urban and rural schools.

6. There is no significant difference in the Class
room Managerial Skills of secondary school
teachers having under graduation and post gradu
ation qualification.

7. There is no significant difference in the Class
room Managerial Skills of secondary school
teachers having less and more teaching
experience.

Methodology
4.1 Research Design: The present study was chosen

as descriptive survey method.
4.2 Sampling Design :
Population : The population of the study comprised
of secondary school teachers working in government,

private aided and unaided institutions of Bangalore
city and Bangalore Rural district.
Sample of the Study: The sample comprised 753 sec-
ondary school teachers selected by random sampling
technique.
4.3 Research Tool:

Classroom Managerial Skills: The Classroom
Managerial Skills developed by the Researcher (2007)
was used in the present study.  The scale was included
23 items. The appropriate response is given a score of
one. Accordingly the scores in the scale will ranges
from 0-23. Higher the score, higher is the ability in
Classroom Managerial Skills. The reliability of the
scale has been established by the test - retest method,
which was found to the 0.77 and was satisfactory.
4.4 Statistical Techniques Used to Analyze the
Data :

The 't' test was  used to examine the significant
differences between groups. In all the cases 0.05 and
0.01 levels was fixed to test the stated null hypotheses.
5. Results of The Study :
The means and standard deviations, 't' value of ability
in classroom managerial skills scores of secondary
school teachers in relation to gender,  type of manage-
ment, locality, educational qualification and teaching
experience are given in Table-1.
It is evident from the Table 1, the calculated 't' values
are 2.93, 3.66, 7.52, 3.05 and 5.01 which are signifi-
cant at 0.01 level. Hence, the framed null hypothesis
is rejected and  an alternative hypotheses are accepted.
It is inferred that there is a significant difference in

Variable Groups N. Mean
Scores

Standard
Deviation

Mean
Difference

‘t’ value
and

sig. level

Sig. value (P
Value)

Gender
Male 97 8.608 4.482

1.382 2.93** 0.004
Female 656 7.225 3.188

Type of
Management

Government 95 8.747 4.112
0.808 1.32NS 0.189

Private Aided 96 7.939 3.602

Private Aided 96 7.939 3.602
0.811 1.75 NS 0.084

Private Unaided 592 7.128 3.207

Government 95 8.357 3.454
1.619 3.66** 0.000

Private Unaided 592 7.128 3.207

Locality
Urban 447 6.590 2.441

2.001 7.52** 0.000
Rural 306 8.591 4.193

Educational
Qualification

Under Graduation 360 7.800 3.663
0.759 3.05** 0.002

Post Graduation 393 7.040 3.123

Teaching
Experience

Less 715 7.153 3.018
4.951 5.01** 0.000

More 38 12.105 6.057

Table-1 Table showing number of sample, mean scores, standard deviation, mean difference, 't' value, level of sig. and sig. value of Ability
in Classroom Managerial Skills of secondary school teachers.
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the classroom managerial skills with respect to their
gender, type of management, locality, educational
qualification and teaching experience.
Fig-1

Bar graph showing comparison of Ability
mean scores in Classroom Managerial Skills among
secondary school teachers due to variations in their
biographical variables.
6. Major Findings Of The Study:
From the 't' test analysis it was found that:
 there was a significant difference in the Class

room Managerial Skills of secondary school
male and female teachers ('t'=2.93; P=0.004;
P<0.01).  The male teachers (M=8.608) had better
classroom managerial skills than female teachers
(M=7.225).

 there was no significant difference in the Class
room Managerial Skills of secondary school
teachers working in government and private aided
schools ('t'=1.32; P=0.189; P>0.05).

 there was no significant difference in the Class
room Managerial Skills of secondary school
teachers working in private aided and private un
aided schools ('t'=1.75; P=0.084; P>0.05).  The
teachers working in private aided and unaided
schools had similar type of managerial skills
using in teaching.

 there was a significant difference in the Class
room Managerial Skills of secondary school
teachers working in government and private un
aided schools ('t'=3.66; P=0.000; P>0.01).  The
teachers working in government schools
(M=8.357) had better classroom managerial
skills than teachers working in private unaided
schools (M=7.128).

 there was a significant difference in the Class
room Managerial Skills of secondary school
teachers working in urban and rural schools
('t'=7.52; P=0.000; P>0.01).  The rural school
teachers (M=8.591) had better classroom
managerial skills than urban school teachers
(M=6.590). The locality factor was influenced
on classroom managerial skills.

 there was a significant difference in the Class
room Managerial Skills of secondary school
teachers having under graduation and post gradu
ation qualification ('t'=3.05; P=0.002; P>0.01).
The teachers having UG qualification
(M=7.800) had better managerial skills than
teachers having PG qualification (M=7.040).
The educational qualification factor was influ
enced on classroom managerial skills.

 there was a significant difference in the Class-
room Managerial Skills of secondary school teachers
having less and more teaching experience ('t'=5.01;
P=0.000; P>0.01). The teacers having more experi-
ence in teaching (M=12.105) had better classroom
managerial skills than teachers having less experience
in teaching (M=7.153). The teaching experience fac-
tor was influenced on classroom managerial skills.
Conclusion :

The purpose of the study was to study the
classroom managerial skills among secondary school
teachers. It was found that the teachers having average
level classroom managerial skills. The gender, type of
management, locality, educational qualification and
teaching experience factors were influenced on class-
room managerial skills.  The male teachers had better
managerial skills than female teachers.  Female teach-
ers may be provided relevant training to the teachers in
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classroom management and to deal with the issues and
problems of classroom management. This may be due
to more time for preparation. The government school
teachers had better managerial skills than private aided
and unaided school teachers and the rural school teach-
ers had better managerial skills than urban school
teachers. It is highly recommendable that private
schools of urban locality should invest not only in
equipping classrooms with modern technologies, but
also in teachers' professional development to ensure
valuable and authentic instruction. If the teacher man-
ages to apply a set of interconnected strategies ad-

dressing both the disciplinary and cognitive aspects
of the learning process developed in the specific tech-
nology assisted environment, the instructional pro-
cess can be successful. The teacher having under gra-
dation and more teaching experience had better class-
room managerial skills than teachers having post gradu-
ation and less teaching experience. Teachers can make
their classroom management better by using the avail-
able resources in classroom effectively such as teach-
ing and reading materials, technologies and even stu-
dents as resources. In this regard the school principal
may also advise the teachers to do that.

http://www.bible.org/page.asp
http://cerme4.crm.es/Papers%20definitius/12/ainley.pdf

